
Panavision Europe Pension and Life Assurance Scheme (the “Scheme”) –
Defined Contribution Section - Annual Chairman’s Governance Statement

Scheme Year ended 30 June 2022

Regulations effective from 6 April 2015 require pension trustees to prepare a statement showing
how they have met certain minimum governance standards in relation to defined contribution
benefits. As Chair of Trustees of the Panavision Europe Pension and Life Assurance Scheme (the
“Scheme”) it is my pleasure to provide this Statement covering the period 1 July 2021 to 30 June
2022.

This statement covers five principal areas, namely:

1. The investment strategy relating to the Scheme's default investment option;

2. The processing of Scheme core financial transactions;

3. The charges and transaction costs for the Scheme’s investments and the extent to which the
charges and transaction costs represent good value for members;

4. Net return on investments, and;

5. The Trustees’ compliance with knowledge and understanding (TKU) requirements.

As Chair of the Trustees, it is my pleasure to report to you on how the Trustees have embedded these
standards over the Scheme year.

This Statement does not contain advice in respect of actions that members should take and is not
intended to be used for that purpose. If you need help finding a regulated financial adviser, you can
visit the Financial Conduct Authority website https://www.fca.org.uk/consumers/finding-adviser. If
you choose to use a financial adviser, please be sure to check their area of expertise and their charges
before making any commitments.

1. Default Investment Option

The Trustees have appended the Statement of Investment Principles (the “SIP”) dated September
2022 prepared for the Scheme in compliance with Section 35 of the Pensions Act 1995 and regulation
2 / regulation 2A of the Occupational Pension Schemes (Investment) Regulations 2005. The SIP
covers our aims and objectives in relation to the default investment option and is available on a
public website (https://uk.panavision.com/legal).

The Trustees are responsible for establishing a default investment option for members who do not
select their own investment options from the fund range available and for reviewing this
arrangement.

A review of the default investment option was carried out in within the Scheme year, in December
2021 and took into consideration:

 Analysis of the current member demographics including both active and deferred members
of the Scheme.

 Current pot sizes of members, using market data to suggest how these members might be
likely to access their pension pots in the future.

 The trends seen in the overall market, and specifically within the Scheme, on how members
are accessing their pensions at retirement.

https://www.fca.org.uk/consumers/finding-adviser
https://uk.panavision.com/legal


 The mismatch risk between the retirement destination targeted by an investment strategy
and how a member chooses to access their retirement savings.

 How environmental, social, and corporate governance (“ESG”) factors are incorporated into
the Scheme’s investments.

 Review of the growth phase and pre-retirement phase, including asset allocation, risk and
return and length of the de-risking period.

The review concluded that the current default investment option, Target Drawdown Retirement
Path, remained appropriate and no changes were made to the default investment option as a result.

The review also concluded that the alternative lifestyle strategies and range of self-select fund
options remained appropriate for members.

As part of this review, the Trustees analysed the results of a member survey seeking views on what
type of ESG fund might be most beneficial to members. This survey indicated a preference for a fund
which invests in companies that look to have a positive impact on either society or the environment.
Following this member feedback, the Trustees chose to add the Mercer Sustainable Global Equity
Fund as a new self-select fund option, which members were able to invest in from July 2022, after
the end of the Scheme year.

Elements of the investment strategy of the Scheme have been delegated to Mercer Workplace
Savings (‘MWS’). This includes strategic and tactical asset allocations along with manager selection.
On an annual basis MWS review the continued appropriateness and suitability of the investment
solutions underlying the Scheme.

The Trustees and their professional advisers, Mercer Limited (“Mercer”), review the performance of
the Scheme’s investments, including the default investment option, against the stated objectives and
benchmarks on a quarterly basis. Any concerns are raised with the investment manager via Mercer.

2. Core Financial Transactions

As required by the regulations, the Trustees must ensure that core financial transactions have been
processed promptly and accurately. As set out in Regulation 24 of the Occupational Pension Schemes
(Scheme Administration) Regulations 1996 (the “Administration Regulations”), core financial
transactions are broadly defined as:

 Investment of contributions made to the Scheme by members and their employer(s);
 Transfers into and out of the Scheme of assets relating to members;
 Switches of members’ investments between different funds within the Scheme; and
 Payments from the Scheme to or in respect of members (e.g. payment of death benefits).

The Trustees operate a system of internal controls to monitor the Scheme’s administration and
management. Included in this system are mechanisms for ensuring the prompt and accurate
processing of financial transactions.

The Trustees have delegated the administration of Scheme member records to Mercer as a
professional third party administrator, and appointed Scottish Widows to provide investment
platform services to the Scheme.

The Trustees have set service level agreements (SLAs) with the administrator, which cover the
accuracy and timeliness of all core administration processes, including core financial transactions.



The service level standards are reviewed periodically to ensure they remain appropriate and meet
legislative requirements. The processes adopted by Mercer to ensure SLAs are met include:

 Transactions recorded and monitored on the workflow system.
 Member / policyholder transactions are independently checked via a quality queue within

the workflow process.
 Investment deadline on receipt of DC contributions (from receipt of reconciled and

validated contribution data and money) hardcoded into workflow system which feeds into
a central investment cycle spreadsheet which is monitored and reviewed to highlight
exceptions.

 Daily monitoring of bank accounts (and separate cheque receipt log, which is reconciled
daily and is maintained by a central treasury team).

 Two individuals checking all investment and banking transactions.
 Monthly reconciliation of contributions received.
 Input onto the administration system and any subsequent changes approved by an

authorised individual.

Mercer’s administration reports provide performance versus the SLAs. During the year, the Trustees
reviewed performance of the administrator against these service levels. Performance against SLAs
was discussed, and the Trustees had the opportunity to raise any issues.

The Trustees receive Mercer’s assurance report on internal controls. During the Scheme year, the
report received from Mercer was for the period 1 January to 31 December 2021 and included the
Independent Service Auditor’s opinion that, in all material aspects, its controls were suitably
designed and those tested operated effectively.

The Trustees appointed an independent auditor, Ernst and Young LLP, to carry out an annual audit
of the Scheme, including the material financial transactions that have taken place during the Scheme
year. The auditors carried out spot checks to ensure that contributions to the Scheme or payments
made by the Scheme are paid in accordance with the Scheme’s rules.

The Scheme’s risk register details the key risks to Scheme members including those in relation to
financial transactions, and considers the impact, likelihood, controls and mitigation steps for each
risk. This register is monitored and reviewed on at least an annual basis.

Mercer’s performance and the agreed SLA time periods are provided below.

SLA (days) Q3 2021 Q4 2021 Q1 2022 Q2 2022
Data Change 15 100% 100% 100% 100%
Death – Acknowledgement 2 100% 100% n/a n/a
Death - Quotation 2 n/a 0% 100% n/a
Death - Settlement 2 n/a 100% 75% 0%
DWP 28 n/a n/a 100% n/a
Enquiry / Query 10 100% 94% 93% 93%
Leaver Deferred – Settle 19 100% 100% 100% 83%
New Entrants 15 100% 100% 100% 100%
Individual Member Switch 8 100% n/a n/a n/a
Retirement - Settlement 13 100% n/a 0% 100%
Retirement - Quotation 10 67% 100% 100% 100%



Transfer Out - Quotation 20 50% 100% 100% 83%
Transfer Out - Settle 15 n/a 50% 100% 100%
UFPLS – Quote 10 n/a n/a 100% n/a
Total 95% 94% 95% 93%

The Trustees will continue to seek the relevant details to support effective monitoring of these
processes.

I am pleased to confirm that in the last Scheme year there were no material administration service
issues that needed to be reported here by the Trustees. The total SLA performance for the year
period was of 94%. All Scheme contributions were received within the statutory deadline, all
requests for information have been met within the statutory time limits and there were no reported
breaches. I am confident that the processes and controls in place with the administrator are robust
and will continue to ensure that financial transactions are dealt with accurately and efficiently.

3. Charges and Transaction Costs

As required by the Administration Regulation, the Trustees are required to report on the charges and
transaction costs for the investments used in the default investment option, as well as the wider
fund choice available and their assessment on the extent to which the charges and costs represent
good value for members.

Charges related to investment management are deducted from members’ funds. There are two
different types of investment charges; the annual management charge (“AMC”) and the total
expense ratio (“TER”).  The AMC includes the fee applied by the investment manager of the
underlying funds. In addition to the investment manager charges, the AMC for the Scheme includes
a platform charge from Scottish Widows and Mercer charges for intermediary services, investment
governance and asset allocation. Further to these costs there is also a Trustee charge included in the
AMC, through the unit price of the funds. This is used by the Trustees as a contribution towards the
Scheme’s administration expenses. The TER will be the same or higher and includes any additional
expenses associated with the running and management of the funds such as custody costs (which
will vary from time to time).

The table below shows the TER applicable for each of the funds available within the Scheme,
including those underlying the Scheme’s current default investment option (the Target Drawdown
Retirement Path). These charges are deducted from members’ funds. The Scheme is used as a
qualifying arrangement for auto enrolment and as such must comply with regulations on charge
controls introduced from April 2015.  Specifically, the Scheme’s default investment option must have
a TER equal to, or below, the charge cap of 0.75% p.a. of savings. The Trustees can confirm this
threshold is monitored and was adhered to over the Scheme year.

In relation to transaction costs, we note that when buying and selling investments, transaction costs
can be incurred. Transaction costs are not explicitly deducted from a fund but are captured in its
investment performance (in other words, the higher the transaction costs, and the lower the returns
produced by a fund). Due to the way in which transaction costs are required to be calculated, they
can be negative or positive in nature; a negative figure is effectively a gain (on average) from trading
activity, whilst a positive figure is effectively a cost from trading activity.



The fees deducted from individual member funds, as at 30 June 2022, are set out below:

Fund TER
(%, p.a.)

Transaction Cost
(%, p.a.)2

Mercer High Growth Fund 0.505 0.138
Mercer Growth Fund 1 0.476 0.156
Mercer Moderate Growth Fund 0.505 0.122
Mercer Defensive Fund 0.515 0.096
Mercer Active Money Market Fund 0.245 0.016
Mercer Target Drawdown 2023 Retirement Fund 1 0.531 0.085
Mercer Target Drawdown 2024 Retirement Fund 1 0.533 0.100
Mercer Target Drawdown 2025 Retirement Fund 1 0.535 0.114
Mercer Target Drawdown 2026 Retirement Fund 1 0.532 0.124
Mercer Target Drawdown 2027 Retirement Fund 1 0.520 0.131
Mercer Target Drawdown 2028 Retirement Fund 1 0.509 0.139
Mercer Target Drawdown 2029 Retirement Fund 1 0.498 0.146
Mercer Target Drawdown 2030 Retirement Fund 1 0.488 0.153
Mercer Drawdown Retirement Fund 1 0.528 0.078
Mercer Target Annuity 2025 Retirement Fund 2 0.423 0.049
Mercer Target Annuity 2028 Retirement Fund 2 0.462 0.108
Mercer Target Annuity 2030 Retirement Fund 2 0.484 0.147
Mercer Annuity Retirement Fund 2 0.397 0.004

Source: Scottish Widows.
1 Used in the Scheme’s default investment option - Target Drawdown Retirement Path.
2 Used in the Scheme’s alternative lifestyle investment option - Target Annuity Retirement Path.
3 Transaction costs cover the period 01/07/2021 to 30/06/2022 and represent annualised costs incurred by
the fund manager within the underlying fund. Figures do not currently contain impacts of dilution
adjustments incurred at the Scottish Widows fund level when Scottish Widows deals in the underlying funds.

Impact of Costs and Charges

Using the charges and transaction cost data provided by Scottish Widows and in accordance with
regulation 23(1)(ca) of the Administration Regulations, the Trustees have prepared an illustration
detailing the impact of the costs and charges typically paid by a member of the Scheme on their
retirement savings pot. The statutory guidance has been considered when providing these examples.

The illustrations that follow take into account the following elements:

 Initial savings pot size;
 Contributions, where applicable;
 Real terms investment return gross of costs and charges;
 Adjustment for the effect of costs and charges; and
 Time.

To illustrate the impact of charges on a typical active member’s pension pot, we have provided the
below illustrations, which accounts for all estimated member costs, including the TER, transaction
costs and inflation.



Illustration 1: Typical Active Member

Projected Pot sizes in Today's Money

Default: Target Drawdown
Retirement Path

Most expensive fund: Mercer
High Growth Fund

Least expensive fund: Mercer
Active Money Market

Year End
Pot Size with
no Charges

Incurred

Pot Size with
Charges
Incurred

Pot Size with
no Charges

Incurred

Pot Size with
Charges
Incurred

Pot Size with
no Charges

Incurred

Pot Size with
Charges
Incurred

1 £86,878 £86,353 £87,194 £86,645 £84,012 £83,794
2 £93,132 £92,039 £93,794 £92,646 £87,236 £86,797
3 £99,494 £97,788 £100,533 £98,735 £90,405 £89,740
4 £105,966 £103,600 £107,413 £104,912 £93,519 £92,624
5 £112,549 £109,477 £114,438 £111,180 £96,579 £95,451

10 £147,101 £139,608 £151,843 £143,919 £111,099 £108,765
15 £179,610 £166,450 £193,350 £179,119 £124,401 £120,805
16 £184,975 £170,645 £202,182 £186,470 £126,925 £123,071

Notes:

1. Values shown are estimates at end of each year and are not guaranteed.
2. Projected pension pot values are shown in today’s terms.
3. Starting age is assumed to be 49, with a normal retirement age of 65.
4. Starting pot size is assumed to be £80,730.
5. Starting salary is assumed to be £39,340, with total contributions of 12% p.a. of salary assumed.
6. Salaries and price inflation are assumed to increase at 2.5% per year.
7. When allowing for the transaction costs within the growth assumptions, the Trustees have used

an average of the transaction costs provided by Scottish Widows for the last 4 Scheme years (where
available). This is because the transaction cost for each will fund will fluctuate, so using an average
is likely to be more accurate over a long time period.

8. Charges, transaction costs and growth rates are assumed as follows:

TER Transaction costs Growth rate assumptions

Default 0.476% p.a. for members 8 or
more years from retirement,
rising to
0.531% p.a. for members at
retirement

0.129% p.a. for members 8 or
more years from retirement;
an average of 0.137% for
members within 8 years of
retirement

4.09% p.a. before inflation for
members 8 or more years
from retirement, falling to
2.73% p.a. before inflation for
members at retirement

Mercer High
Growth

0.505% p.a. 0.125% p.a. 4.48% p.a. before inflation

Mercer Active
Money Market

0.245% p.a. 0.014% p.a. 0.75% p.a. before inflation



Illustration 2: Youngest Active Member

Projected Pot sizes in Today's Money

Default: Target Drawdown
Retirement Path

Most expensive fund: Mercer
High Growth

Least expensive fund: Mercer
Active Money Market

Year End
Pot Size with
no Charges

Incurred

Pot Size with
Charges
Incurred

Pot Size with
no Charges

Incurred

Pot Size with
Charges
Incurred

Pot Size with
no Charges

Incurred

Pot Size with
Charges
Incurred

1 £8,899 £8,846 £8,926 £8,870 £8,655 £8,632
2 £12,225 £12,097 £12,292 £12,157 £11,627 £11,575
3 £15,608 £15,384 £15,728 £15,493 £14,548 £14,459
4 £19,049 £18,708 £19,237 £18,877 £17,418 £17,285
5 £22,549 £22,068 £22,819 £22,310 £20,238 £20,056

10 £40,977 £39,437 £41,893 £40,244 £33,621 £33,101
15 £61,047 £57,789 £63,059 £59,526 £45,882 £44,899
20 £82,905 £77,180 £86,547 £80,257 £57,115 £55,569
25 £106,712 £97,670 £112,610 £102,546 £67,407 £65,218
30 £132,641 £119,320 £141,532 £126,511 £76,835 £73,944
35 £160,881 £142,195 £173,625 £152,277 £85,473 £81,835
40 £189,118 £163,812 £209,239 £179,979 £93,387 £88,972
43 £202,514 £173,269 £232,455 £197,591 £97,814 £92,922

Notes:

1. Values shown are estimates at end of each year and are not guaranteed.
2. Projected pension pot values are shown in today’s terms.
3. Starting age is assumed to be 22, with a normal retirement age of 65.
4. Starting pot size is assumed to be £5,630.
5. Starting salary is assumed to be £26,230, with total contributions of 12% p.a. of salary assumed.
6. Salaries and price inflation are assumed to increase at 2.5% per year.
7. When allowing for the transaction costs within the growth assumptions, the Trustees have used

an average of the transaction costs provided by Scottish Widows for the last 4 Scheme years (where
available). This is because the transaction cost for each will fund will fluctuate, so using an average
is likely to be more accurate over a long time period.

8. Charges, transaction costs and growth rates are assumed as follows:

TER Transaction costs Growth rate assumptions

Default 0.476% p.a. for members 8 or
more years from retirement,
rising to
0.531% p.a. for members at
retirement

0.129% p.a. for members 8 or
more years from retirement;
an average of 0.137% for
members within 8 years of
retirement

4.09% p.a. before inflation for
members 8 or more years
from retirement, falling to
2.73% p.a. before inflation for
members at retirement

Mercer High
Growth

0.505% p.a. 0.125% p.a. 4.48% p.a. before inflation

Mercer Active
Money Market

0.245% p.a. 0.014% p.a. 0.75% p.a. before inflation



Illustration 3: Typical Deferred Member

Projected Pot sizes in Today's Money

Default: Target Drawdown
Retirement Path

Most expensive fund: Mercer
High Growth

Least expensive fund: Mercer
Active Money Market

Year End
Pot Size with
no Charges

Incurred

Pot Size with
Charges
Incurred

Pot Size with
no Charges

Incurred

Pot Size with
Charges
Incurred

Pot Size with
no Charges

Incurred

Pot Size with
Charges
Incurred

1 £49,935 £49,634 £50,122 £49,807 £48,238 £48,113
2 £50,795 £50,184 £51,177 £50,534 £47,400 £47,155
3 £51,670 £50,739 £52,253 £51,272 £46,578 £46,216
4 £52,560 £51,301 £53,352 £52,020 £45,769 £45,296
5 £53,465 £51,870 £54,474 £52,780 £44,975 £44,395

10 £58,022 £54,536 £60,448 £56,747 £41,204 £40,148
15 £60,662 £55,165 £67,077 £61,012 £37,750 £36,308

Notes:

1. Values shown are estimates at end of each year and are not guaranteed.
2. Projected pension pot values are shown in today’s terms.
3. Starting age is assumed to be 50, with a normal retirement age of 65.
4. Starting pot size is assumed to be £49,090.
5. Price inflation is assumed to increase at 2.5% per year.
6. When allowing for the transaction costs within the growth assumptions, the Trustees have used

an average of the transaction costs provided by Scottish Widows for the last 4 Scheme years (where
available). This is because the transaction cost for each will fund will fluctuate, so using an average
is likely to be more accurate over a long time period.

7. Charges, transaction costs and growth rates are assumed as follows:

The Trustees acknowledge the requirement to publish these illustrations on a website
(https://uk.panavision.com/legal) and this Statement will be available in time for the deadline of
seven months following the Scheme year end and signposted on annual benefit statements.

TER Transaction costs Growth rate assumptions

Default 0.476% p.a. for members 8 or
more years from retirement,
rising to
0.531% p.a. for members at
retirement

0.129% p.a. for members 8 or
more years from retirement;
an average of 0.137% for
members within 8 years of
retirement

4.09% p.a. before inflation for
members 8 or more years
from retirement, falling to
2.73% p.a. before inflation for
members at retirement

Mercer High
Growth

0.505% p.a. 0.125% p.a. 4.48% p.a. before inflation

Mercer Active
Money Market

0.245% p.a. 0.014% p.a. 0.75% p.a. before inflation

https://uk.panavision.com/legal


Value for Members

The Trustees are required to assess the extent to which the Scheme delivers value for members
across three key areas:

Assessment area Type of assessment

Costs and charges Comparative assessment against three larger DC arrangements, considering
the level of ongoing member-borne charges and transaction costs.

Net investment
performance

Comparative assessment against three larger DC arrangements, considering
investment performance net of all member-borne costs and charges.

Governance and
administration

Standalone assessment of the Scheme’s governance and administration
arrangements, covering: core financial transactions; record keeping; default
investment strategy; investment governance; trustee knowledge and
understanding; member communications; and management of conflicts of
interest.

The Trustees have carried out a value for member assessment as at 30 June 2022. The conclusions
of this assessment are set out in the table below:

Assessment area Type of assessment

Costs and charges The Trustees have assessed the Scheme as offering poor value from a costs
and charges perspective, relative to the three comparator schemes.

The Trustees note that charges are higher than available within the
comparator schemes and is investigating whether fund charges within the
Scheme could be reduced.

Net investment
performance

The Trustees have assessed the Scheme as offering reasonable value from a
net investment performance perspective, relative to the three comparator
schemes.

Over the five year period to 30 June 2022, the Scheme’s default arrangement
has underperformed the majority of comparator arrangements for younger
members, but outperformed for older members, noting the older population
of the Scheme.  Performance of the self-select fund range has been mixed
compared with the comparator arrangements.

As noted above, the Trustees are investigating whether Scheme’s charges
could be reduced.

Governance and
administration

The Trustees have assessed the Scheme as offering good value from a
governance and administration perspective:

 All core financial transactions were processed promptly and
accurately over the Scheme year, although we note some deviation
from SLAs.

 The Scheme holds all of the data required by law and has appropriate
controls in place, with risks identified.

 The default investment option remains appropriate and a review was
carried out during the Scheme year, in December 2021, with no
changes made.

 The Scheme has appropriate investment governance procedures and
policies in place and the parties involved understand their roles and
have awareness of their authority.



 The Trustees have a wide range of backgrounds, experience and skills
and are confident that their combined knowledge and understanding
enables them to exercise properly their function as the Trustees to
the Scheme.

 Members are communicated with appropriately via a range of media.
 The Trustees have a Conflicts of Interest Register which is reviewed at

each Trustee meeting and any new conflicts are recorded.

Overall Overall, considering all three areas set out above, the Trustees have assessed
the Scheme as offering reasonable value for members.

4. Net Return on Investments

The Occupational Pension Schemes (Administration, Investment, Charges and Governance)
(Amendment) Regulations 2021 (‘the 2021 Regulations’) introduced new requirements for trustees
of ‘relevant’ occupational pension schemes.

From 1 October 2021, trustees of all relevant pension schemes, regardless of asset size, are
required to calculate and state the return on investments from their default and self-select funds,
net of transaction costs and charges.

The tables below set out annualised net performance for the 1 and 5 year periods for the lifestyle
arrangements (for age 25, 45, and 55) and for the self-select fund range.

Lifestyle Strategies

Target Drawdown Retirement Path Annualised returns to 30 June 2022 (%)
Age of member 1 year 5 years

25 -8.2 4.1
45 -8.2 4.1
55 -8.2 3.9

Target Annuity Retirement Path Annualised returns to 30 June 2022 (%)
Age of member 1 year 5 years

25 -8.2 4.1
45 -8.2 4.1
55 -8.2 2.8

Source: Mercer.
Performance shown net of all charges and transaction costs.

Self-Select Funds

Self-Select funds Annualised returns to 30 June 2022 (%)

1 year 5 years
Mercer Growth -8.2 4.1
Mercer Defensive -7.3 1.1
Mercer Moderate Growth -8.2 3.5
Mercer High Growth -8.4 4.7
Mercer Active Money Market 0.1 0.2

Source: Mercer.
Performance shown net of all charges and transaction costs.



5. Trustee Knowledge & Understanding

In accordance with sections 247 and 248 of the Pensions Act 2004, the Trustees are required to
maintain an appropriate level of knowledge and understanding that, together with professional
advice available to them, enables them to properly exercise their functions and duties in relation to
the Scheme. This requirement has been met during the course of the Scheme year and the Trustees
have undertaken regular training throughout the year.

The Trustees have put in place arrangements for ensuring that they take responsibility for keeping
up to date with relevant developments and consider their training requirements.  Training for the
Trustees is provided regularly during meetings from the Scheme’s pension consultant (Mercer).  The
Trustees assess any training gaps during their regular meetings and records of Trustee training are
maintained.

The Trustees receive professional advice from Mercer as administrator, actuary and consultant, and
Shoosmiths as their appointed legal advisors, to support them in reviewing the performance of the
Scheme and in governing the Scheme in line with the Trust Deed and Rules. The Trustees consider
the relevant skills and experience of those advisors and consider these to be key criteria when
evaluating advisor performance and selecting new advisors. Additionally, the following measures
have applied during the period:

 Mercer attend the Trustees’ formal meetings.
 The Trustees have wide ranging skills and experience, including pension experience. The

Trustees receive briefings from their advisors on all legislative and regulatory developments
at each meeting.

The Trustees are conversant with, and have a working knowledge of, the Trust Deed and Rules. If
there are any ambiguities over the interpretation of the Rules, legal advice is sought from
Shoosmiths.

The Trustees are conversant with, and have a working knowledge of, the current SIP. The Trustees
undertake regular training on investment matters and reviews the investments held by the Scheme
at each meeting. The Trustees have sufficient knowledge of investment matters to be able to
challenge their advisors.

The Trustees have a robust training programme in place for any newly appointed Trustees.  Upon
appointment, a Trustee is required to complete the Pensions Regulator’s online training programme.
The Trustee toolkit is expected to be completed within six months of appointment.  New Trustees
meet with the Chair of Trustees shortly after their appointment, and are provided with an
information pack and access to all Scheme documents and advisors.

All of the Trustees have completed the Pension Regulator’s Trustee Toolkit training. The Trustees
maintain a training log. The Trustees undertook the following training during the Scheme year:

 Review of the regulators toolkit - Running a Scheme – Recap (13/12/2021)
 Review of the regulators toolkit - Pensions Law – Recap (13/12/2021)
 DC News & Views (23/09/21, 13/12/21) – Various topics including Single Code of Practice,

Phasing out of LIBOR, Smaller Scheme VfM, PLSA Retirement Living Standards, Simplification
of Benefit Statements.



The Trustees undertook a number of activities over the past year, which demonstrate how they have
a working knowledge of pension & trust law, funding & investment principles, the Trust Deed and
Rules and the SIP. These activities include:

 Integrated Risk Management
 2021 Actuarial Valuation
 Annual Scheme Governance Documents
 Competition and Markets Authority Order Compliance
 Update on proposed changes to RPI
 Investment Strategy Review

The Risk Register and Business Plan are reviewed and updated regularly. These demonstrate that the
Trustees hold relevant knowledge on DC specific internal controls and the regulatory requirements.
The Trustees also review and assess, on an ongoing basis, whether the systems, processes and
controls across key governance functions are consistent with this set out in the Pensions Regulator’s
Code of Practice 13. The Risk Register and Business Plans were last updated in June 2022.

As a result of the training activities which have been completed by the Trustees, and taking into
account the professional advice available to the Trustees, the Trustees are confident that the
combined knowledge and understanding of the Board enables it to exercise properly its function as
the Trustees to the Scheme.

This statement has been prepared in accordance with Regulation 23 of the Occupational Pension
Schemes (Scheme Administration) Regulations 1996 as amended by the Occupational Pension
Schemes (Charges and Governance) 2015 and I confirm that the above statement has been produced
by the Trustees to the best of my knowledge.

Finally, I would like to thank both the Company and my fellow Trustees for their diligence and support
in running the Scheme for the benefit of the members.

Signed for and on behalf of The Trustees of the Panavision Europe Pension and Life Assurance
Scheme.

Signature:   Mark Furssedonn

 Mark Furssedonn - Chair of the Trustees

Date:                         20 December 2022



Appendix – Statement of Investment Principles

Panavision Europe Pension and Life Assurance Scheme

Statement of Investment Principles – September 2022

1. Introduction

The Trustees of the Panavision Europe Pension and Life Assurance Scheme (“the
Scheme”) have drawn up this Statement of Investment Principles (“the Statement”)
to comply with the requirements of the Pensions Act 1995 (“the Act”) and
subsequent legislation.  As required under the Act, the Trustees have consulted a
suitably qualified person in obtaining written advice from Mercer Limited (‘Mercer’).
The Trustees, in preparing this Statement, have also consulted Panavision Europe
Limited (the ‘Company’), as Sponsor of the Scheme.

The Statement is intended to affirm the investment principles that govern decisions
about the Scheme’s investments.  The specifics of the Scheme’s investment
arrangements are detailed in the Investment Policy Implementation Document
(“IPID”), which is available on request

2. Investment Policy

2.1 The items in Sections 2 through 6 of this Statement are in relation to what the
Trustees consider ‘financially material considerations’. The Trustees believe the
appropriate time horizon in which to assess these considerations within should be
viewed at the member level. This will be dependent on the member’s age and when
they expect to retire. This same time horizon is applied to the default investment
option, as detailed in Section 3.3.

2.2 Objectives

The Trustees recognise that members have differing investment needs and that
these may change during the course of members’ working lives.  The Trustees also
recognise that members have different attitudes to risk.  The Trustees believe that
members should make their own investment decisions based on their individual
circumstances.

The following encapsulates the Trustees’ objectives:

 Make available a range of investment funds that should enable members to
tailor their own investment strategy to meet their own personal and financial
circumstances.

 Offer funds which facilitate diversification and long term capital growth (i.e. in
excess of price and wage inflation) so that the value of members’ assets at
retirement can be maximised.

 Offer funds that enable members to reduce risk in their investments as they
approach retirement.  Specifically, make available investments that provide
protection for members’ accumulated assets against sudden (and sustained)
reductions in capital values or in the amount of pension that can be purchased.



 Restrict the number of funds to avoid unnecessarily complicating members’
investment decisions.

 Provide a default investment option for members who do not make their own
investment decisions, that is broadly suitable having regards to the likely needs
of the membership.

2.3 Risk

The Trustees have considered risk from a number of perspectives.  These are set
out in the table below.

Risk Description How is the risk monitored
and managed?

M
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Inflation risk

If investment returns lag inflation
over the period of membership,
the real (i.e. post inflation) value
of the members’ individual
accounts will decrease.

The Trustees make available a
range of funds, across various
asset classes, with the majority
expected to keep pace with
inflation.

Members are able to set their
own investment allocations, in
line with their risk tolerances.

Within active funds
management of many of these
market risks is delegated to the
Mercer Workplace Savings (the
“Delegated Investment
Manager”).

Currency risk

The risk that fluctuations in
foreign exchange rates will
cause the value of overseas
investments to fluctuate.

Credit risk

The risk that the issuer of a
financial asset, such as a bond,
fails to make the contractual
payments due.

Equity,
property and
other price
risk

The protection of capital, over at
least the medium-term (i.e.
periods over 3 years), is
fundamental in supporting the
long-term growth of the
members’ individual accounts.
The value of securities, including
equities and interest bearing
assets, can go down as well as
up.  Members may not get back
the amount invested.



Risk Description How is the risk monitored
and managed?

Environmental,
Social and
Corporate
Governance
risk

The risk that environmental, social or
corporate governance concerns,
including climate change, have a
financially material impact on the
return of the Scheme’s assets.

The management of ESG
related risks is delegated to
investment managers.

See Section 7 for the
Trustees’ responsible
investment and corporate
governance policy.

The Trustees review the
Mercer Stewardship
Monitoring Report on an
annual basis.

Investment
Manager risk

The risk that the investment
manager underperforms its
objectives, fails to carry out
operational tasks, does not ensure
safe-keeping of assets or breaches
agreed guidelines.

The Trustees regularly
review performance of
investment funds.

The management of this
risk is outsourced to the
Delegated Investment
Manager.

Liquidity risk
The Scheme must be able to meet
its liabilities as and when they
become due.

Members invest in a range
of daily dealt pooled
investment vehicles that
facilitate the availability of
assets to meet benefit
outflows.

Pension
Conversion
risk

The purchasing power of members
may fall relative to how they wish to
take benefits at retirement.

The Trustees make
available three lifestyle
strategies for DC members.

Lifestyle strategies
automatically switch
member assets into
investments whose value is
expected to be less volatile
relative to how the member
wishes to access their
pension savings as they
approach retirement age.

The Trustees have considered these risks when choosing the funds to make
available to members as detailed in the following section. The Trustees recognise
that many of these risks are inherent to investing and understand that the above list
is not exhaustive.



3. Investment Strategy

3.1 Range of Funds

The Trustees believe, having taken expert advice, that it is appropriate to offer a
range of investment funds to allow members to tailor their own investment strategy.
It is the Trustees’ policy to utilise both active and passive management, depending
on asset class.

Further details on the investment funds are provided in the Scheme’s Investment
Policy Implementation Document (“IPID”), which is available on request.
Members can combine the investment funds in any proportion in order to achieve
the desired balance between different kinds of investments.

3.2 Lifestyle Options

The Trustees offer members a choice of three ‘lifestyle’ options.  Within each
Lifestyle option, until eight years from a member’s target retirement date, assets are
held in the Mercer Growth Fund, with the aim of providing long term investment
growth, before gradually switching to an asset allocation intended to be appropriate
to each of the three ways that members with Defined Contribution savings can
potentially take benefits at retirement (Cash, Income Drawdown, Annuity Purchase).

Eight years before their target retirement date (or Normal Retirement Date if no
target has been specified), members in any of the lifestyle options will have their
holdings in the Mercer Growth Fund transferred into a Mercer Target Retirement
Fund based on their expected date of retirement. The Mercer Target Retirement
Funds aim to gradually move investments from growth-seeking assets to assets
intended to be appropriate for each of the three ways that members with DC
savings can potentially take benefits at retirement (Cash, Income Drawdown,
Annuity Purchase).

At the start of the year of their expected retirement, members’ accumulated savings
will be moved to the Mercer Retirement Fund relevant to their choice of benefits.



3.3 Default Investment Option

The default investment option is known as the Target Drawdown Retirement Path. It
is designed to be suitable for members that do not feel comfortable making their
own investment decisions and plan to access their benefits at retirement via income
drawdown.  If no choice of investment is made, members’ contributions will be
invested in this option.

The aims of the default option, and the ways in which the Trustees seek to achieve
these aims, are detailed below:

- To generate returns in excess of inflation during the growth phase of the
strategy whilst managing downside risk.

The default option’s growth phase invests in equities and other growth-seeking
assets (through a diversified growth fund).  These investments are expected to
provide equity-like growth over the long term with some downside protection
and some protection against inflation erosion.

- To provide a strategy that reduces investment risk for members as they
approach retirement.

As a member’s pot grows, investment risk will have a greater impact on member
outcomes.  Therefore, the Trustees believe that a strategy that seeks to reduce
investment risk as the member approaches retirement is appropriate.  Moreover,
as members approach retirement, the Trustees believe the primary aim should
be to provide protection against a mismatch between asset values and the
expected costs of retirement benefits.

- To offer to members a mix of assets at retirement that is broadly appropriate for
an individual planning to take their benefits as a mix of cash and long-term
variable income / drawdown post-retirement.

At the member’s selected retirement date, the majority of the member’s assets
will be invested in a fund that aims to provide a close match to variable
income/drawdown requirements, with the remaining assets invested in a money
market fund.

 The Trustees’ policies in relation to the default option are detailed below:

- Assets in the default option are invested in the best interests of members and
beneficiaries, taking into account the profile of members. In particular, the
Trustees considered high level profiling analysis of the Scheme’s membership in
order to inform decisions regarding the default option.  Based on this
understanding of the membership, a default option that targets income
drawdown at retirement is considered appropriate.

- Members are supported by clear communications regarding the aims of the
default option and the access to alternative investment approaches.   If
members wish to, they can opt to choose their own investment strategy or an
alternative lifestyle strategy on joining but also at any other future date.
Moreover, members do not have to take their retirement benefits in line with
those targeted by the default option; the target benefits are merely used to
determine the investment strategy held pre-retirement.



- Assets in the default option are invested in daily traded pooled funds which hold
highly liquid assets. The pooled funds are commingled investment vehicles
which are managed by various Investment Managers. The selection, retention
and realisation of assets within the pooled funds are delegated to the respective
Investment Managers in line with the mandates of the funds. It is the Trustees’
policy to utilise both active and passive management, depending on asset class.

- Further details on the Lifestyle Options, including the Default Investment Option,
are provided in the Scheme’s Investment Policy Implementation Document
(“IPID”), which is available on request.

Taking into account the demographics of the Scheme’s membership and the
Trustees’ views of how the membership will behave at retirement, the Trustees
believe that the current default investment option is appropriate and will continue to
review this over time, at least triennially, or after significant changes to the
Scheme’s demographic, if sooner.

The Trustees believe that this strategy meets the investment objectives outlined
above and controls the risks identified below.

The Trustees have considered risk from a number of perspectives in relation to the
default investment option.  These are set out in the table below.

Risk Description
How is the risk
monitored and
managed?
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Inflation risk

If investment returns lag inflation
over the period of membership, the
real (i.e. post inflation) value of the
members’ individual accounts will
decrease.

The Trustees monitor
performance of the growth
phase against inflation.

The strategy for the default
investment option is set with
the intention of diversifying
these risks to reach a level of
risk deemed appropriate. The
asset allocations within the
default investment option are
the responsibility of the
Delegated Investment
Manager.

Within active funds
management of many of these
market risks is delegated to
the Delegated Investment
Manager.

Currency
risk

The risk that fluctuations in foreign
exchange rates will cause the value
of overseas investments to fluctuate.

Credit risk
The risk that the issuer of a financial
asset, such as a bond, fails to make
the contractual payments due.

Equity,
property
and other
price risk

The protection of capital, over at
least the medium-term (i.e. periods
over 3 years), is fundamental in
supporting the long-term growth of
the members’ individual accounts.
The value of securities, including
equities and interest bearing assets,
can go down as well as
up.  Members may not get back the
amount invested.



Risk Description
How is the risk
monitored and
managed?

Environmental,
Social and
Corporate
Governance
risk

The risk that environmental, social or
corporate governance concerns,
including climate change, have a
financially material impact on the
return of the Scheme’s assets.

In line with the main DC
Section assets.

Investment
Manager risk

The risk that the investment manager
underperforms its objectives, fails to
carry out operational tasks, does not
ensure safe-keeping of assets or
breaches agreed guidelines.

In line with the main DC
Section assets.

Liquidity risk
The Scheme must be able to meet its
liabilities as and when they become
due.

The default investment
option invests in a range
of daily dealt pooled
investment vehicles that
facilitate the availability of
assets to meet benefit
outflows.

Pension
Conversion
risk

The purchasing power of members
may fall relative to how they wish to
take benefits at retirement.

The default option is a
lifestyle strategy which
automatically switches
member assets as they
approach retirement age
into investments whose
value is expected to be
less volatile to preserve
the value of the retirement
account and the option of
taking a cash lump sum.

As part of the triennial
default strategy review,
the Trustees ensure the
default destination
remains appropriate.



4. Day-to-Day Management of the Assets

The fund range offered to members of the DC Section is accessed through Mercer
Workplace Savings (“MWS”) on the platform provided by Scottish Widows Limited
(“Scottish Widows”).  The Trustees access the platform via a long-term insurance
contract with Scottish Widows.

The Trustees recognise that it is not possible to specify investment restrictions
where assets are managed via pooled funds and furthermore, given that it is
Scottish Widows that has the direct relationship with the third parties offering the
funds (and not the Trustees).

The Pensions Act 1995 (and subsequent legislation) distinguishes between
investments where the management is delegated to a fund manager with a written
contract and those where a product is purchased directly, e.g. the purchase of an
insurance policy or units in a pooled vehicle.  The latter are known as direct
investments.

The policy of the Trustees is to review their direct investments and to obtain written
advice about them at regular intervals. When deciding whether or not to make any
new direct investments the Trustees will obtain written advice and consider whether
future decisions about those investments should be delegated to the fund
managers.

The written advice will consider the issues set out in the Occupational Pension Plan
(Investment) Regulations 2005 and the principles contained in this Statement. The
advisor will have knowledge and experience required under section 36(6) of the
Pensions Act 1995.

All the funds made available to members of the DC Section are blended funds-of-
funds (with at least one constituent).  These funds are blended by Mercer using
underlying funds managed by other investment management firms (“Investment
Managers”). If deemed necessary, changes can be made to the underlying
investment manager(s), by Mercer, without making changes to the fund’s name.

Day-to-day management of the assets in the blended funds-of-funds is delegated to
professional Investment Managers who are all authorised or regulated.  The
Trustees expect the Investment Managers to manage the assets delegated to them
under the terms of their contracts.

The Investment Managers have full discretion to buy and sell investments within the
underlying funds of the blended funds-of-funds (subject to agreed constraints and
applicable legislation).

The Investment Managers have appointed custodians for the safe custody of assets
held within underlying funds of the blended funds-of-funds. Where applicable,
Mercer has also appointed custodians for the safe custody of assets held within the
blended funds-of-funds.  The custodians are responsible for the safekeeping of the
assets held and for performing various administrative duties, such as the collection
of interest and dividends and dealing with corporate actions.

The Trustees assess the continuing suitability of the blended funds-of-funds made
available under the DC Section on a periodic basis.



5. Realisation of Investments

In general, the Scheme’s Investment Managers have responsibility for providing
sufficient liquidity to meet member demands, as advised by the Trustees.

6. Expected Return

The funds available are expected to provide an investment return commensurate to
the level of risk being taken.  The Trustees believe that the range of funds offered
should provide a range of returns suitable for the membership as a whole.  The
performance target for each fund is shown in the IPID.

In designing the default investment option, the Trustees have explicitly considered
the trade-off between risk and expected returns. Risk is not considered in isolation,
but in conjunction with expected investment returns and outcomes for members.
The default arrangement allocates to a diversified strategic asset allocation
consisting of traditional and alternative assets.  The asset allocation is consistent
with the expected amount or risk that is appropriate given the age of a member and
when they expect to retire.

7. Responsible Investment and Corporate Governance (Voting and
Engagement)

The Trustees believe that environmental, social, and corporate governance (“ESG”)
factors have a material impact on investment risk and return outcomes, and that
good stewardship can create and preserve value for companies and markets as a
whole. The Trustees also recognise that long-term sustainability issues, particularly
climate change, present risks and opportunities that increasingly require explicit
consideration.

The Trustees have delegated day to day management of the assets to Mercer who
in turn delegates responsibility for the investment of the assets to a range of
underlying investment managers. These investment managers are expected to
evaluate ESG factors, including climate change considerations, and exercise voting
rights and stewardship obligations attached to the investments, in accordance with
their own corporate governance policies and current best practice, including the UK
Corporate Governance Code and UK Stewardship Code.

The Trustees consider how ESG, climate change and stewardship is integrated
within Mercer’s investment processes and those of the underlying managers in the
monitoring process. The Trustees believe that Mercer has the necessary expertise
and framework in place to effectively manage and monitor investments in line with
these areas, and this is implemented through their four pillar framework: integration,
stewardship, thematic investment and screening. The funds for the Scheme
incorporate these four pillars as far as is practical. Mercer is expected to provide
reporting on a regular basis, at least annually, on ESG integration progress,
stewardship monitoring results, and climate-related metrics such as carbon foot
printing for equities and/or climate scenario analysis for diversified portfolios.



8. Investment Restrictions

The Trustees recognise that it is not possible to specify investment restrictions
where assets are managed via pooled funds. For the DC section, it is noted that this
is particularly true given that it is Scottish Widows Limited, the Scheme’s investment
platform provider, that has the direct relationship with the third parties offering the
funds (and not the Trustees).

9. Implementation and Engagement Policy

The below table sets out the Trustees’ approach to implementation and
engagement. The list below is not exhaustive, but covers the main areas considered
by the Trustees.

Policy statement Trustees’ Approach

How the arrangement with the asset
manager incentivises the asset
manager to align its investment
strategy and decisions with the
trustees' policies

The Delegated Investment Manager
appoints underlying investment managers
and the Trustees appoint investment
managers of externally managed fund
based on their capabilities and, therefore the
perceived likelihood of achieving the
expected return and risk characteristics
required. Mercer’s manager research rating
reflects Mercer’s forward-looking
assessment of a manager’s ability to meet
or exceed their objectives.
As the Trustees invest in pooled investment
vehicles they accept that they have no
ability to influence investment managers to
align their decisions with the Trustees’
policies set out in this Statement.  However,
appropriate mandates can be selected to
align with the overall investment strategy.
The underlying investment managers are
aware that their continued appointment is
based on their success in delivering the
mandate for which they have been
appointed to manage.  If the Delegated
Investment Manager are dissatisfied, then
they will look to replace the manager.
If the investment objective for a particular
manager’s fund changes, the Delegated
Investment Manager will review the fund
appointment to ensure it remains
appropriate and consistent with the
Trustees’ wider investment objectives.

How the arrangement incentivises the
asset manager to make decisions
based on assessments about medium
to long-term financial and non-financial
performance of an issuer of debt or

The Trustees and the Delegated Investment
Manager expect investment managers to
incorporate the consideration of longer term
factors, such as ESG factors, into their
decision making process where appropriate.
The extent to which this is so will be



equity and to engage with issuers of
debt or equity in order to improve their
performance in the medium to long-
term

considered during the selection, retention
and realisation of manager appointments,
undertaken by the Delegated Investment
Manager. Voting and engagement activity
should be used by investment managers to
discuss the performance of an issuer of debt
or equity. The Delegated Investment
Manager engages with investment
managers on this activity and if dissatisfied
will look to replace the manager.

How the method (and time horizon) of
the evaluation of the asset manager's
performance and the remuneration for
asset management services are in line
with the trustees' policies

The Trustees’ focus is on longer-term
performance but shorter-term performance
is monitored to ensure any concerns can be
identified in a timely manner. The Trustees
review both absolute and relative
performance against a portfolio or
underlying investment manager’s
benchmark on a quarterly basis, including
assessments of both shorter and longer time
horizons. The remuneration for investment
managers used by the Scheme is based on
assets under management; the levels of
these fees are reviewed annually as part of
the annual value for money assessment to
ensure they continue to represent value for
members. If performance is not satisfactory,
the Trustees will ask the Delegated
Investment Manager to provide additional
rationale, and if not satisfied with this, may
request further action be taken, including a
review of fees.
The Trustees receive investment manager
performance reports on a quarterly basis,
which present performance information over
three months, one year, three years, five
years, and since inception.  The Trustees
review the absolute performance, relative
performance against a suitable index used
as the benchmark, and against the
underlying manager’s stated target
performance (over the relevant time period)
on a net of fees basis.   Whilst the Trustees’
focus is on long-term performance, they also
take shorter-term performance into account.
The underlying managers are appointed by
the Delegated Investment Manager, who
review if the manager is meeting it’s
performance objective and if any changes
have been made.



How the trustees monitor portfolio
turnover costs incurred by the asset
manager.

Portfolio turnover costs for each of the funds
are reviewed on an annual basis as part of
the annual value for members assessment.
The ability to assess the appropriateness of
these costs is limited by the availability of
data.  The Trustees will monitor industry
developments in how to assess these costs
and incorporate this in future value for
members assessments.  Importantly,
performance is reviewed net of portfolio
turnover costs.

How the trustees define and monitor
targeted portfolio turnover or turnover
range.

The Trustees do not currently define target
portfolio turnover ranges for funds.

How the trustees define and monitor
the duration of the arrangement with
the asset manager.

The Trustees are long term investors, all
funds are open-ended and therefore there is
no set duration for manager appointments.
The Delegated Investment Manager is
responsible for the selection, appointment,
monitoring and removal of the underlying
investment managers. The Trustees are
responsible for the selection, appointment
and removal of the externally managed
funds.
The Trustees may also choose to remove a
fund from the fund range, if no longer
considered appropriate, and the fund range
reviewed on at least a triennial basis.  The
funds in use are also looked at on an annual
basis through the Mercer SmartPath review.

10. Member views

Member views are not taken into account in the selection, retention and realisation
of investments.

11. Compliance with this Statement

The Trustees will monitor compliance with this Statement annually, or immediately
after any change in strategy.



12. Review of this Statement

The Trustees will review this Statement at least once every three years and after
any significant change in investment policy.  Any change to this Statement will only
be made after having obtained and considered the written advice of someone who
the Trustees reasonably believe to be qualified by their ability in and practical
experience of financial matters and to have the appropriate knowledge and
experience of the management of pension scheme investments.

Signed on behalf of the Trustees of the Panavision Europe Pension and Life Assurance
Scheme.

Signed Mark Furssedonn

Chair of the Trustees

Date: 15 September 2022
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